
This poster must be in a conspicious 
place accesible to all employees. 

This poster does not provide any legal advice and 
is distributed independently by each Journey Location. 

Poster up to date as of March 1, 2026

2026 LOUISIANA 
LABOR LAWS

Minimum Wage: 
$7.25

Tipped Minimum Wage: 
$2.13

This notice must be posted in a 
conspicuous place, setting forth 
information to effectuate this 
purpose.

R.S. 23:1711  

September 2021

ATTENTION ALL EMPLO
EMPLO

CONTRACTORS AND 
SUBCONTRACTORS:

The law says that you are an employee unless: 
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Your employer cannot consider you to be an independent 
contractor unless all three of these facts apply to your work. 

IT IS AGAINST THE LAW FOR 
AN EMPLOYER TO MISCLASSIFY EMPLOYEES AS 

INDEPENDENT CONTRACTORS OR 
PAY EMPLOYEES OFF THE BOOKS.

Employee Rights:
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(833)-708-2866 or email UITaxfraud@lwc.la.gov.

Independent Contractors: 

  

Employer Consequences:
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Duties of employees and employers

A.  Any person who is a resident of a state which requires registration of the motor vehicle 
or motor vehicles of a person who is employed in that state within thirty days of such 
employment, and who is employed in and ma intains a residence in Louisiana and who 
operates one or more vehicles on the public streets and roads in Louisiana shall apply for a 
certi � cate of registration for each of those vehicles within thirty days of the date on which 
the person was employed in Louisiana. 

B.  Each employer in this state shall notify each person employed by that employer of the 
requirement of Subsection A of this Section. The notice shall be by direct communication 
at the time of employment and by posting a notice in a prominent location at the place of 
employment. 

C.  The provisions of this Section shall not be  applicable to members actively serving in the 
armed forces of the United States. 

Out-of-State Motor Vehicles

TO REPORT WORKERS’
COMPENSATION
FRAUD CONTACT
Louisiana Workforce Commission   
Workers’ Compensation Fraud Section
Toll-Free Fraud Hotline: 1-800-201-
3362
(All information remains anonymous)  

Workers’ Compensation
Fraud is Punishable by
Louisiana Law
The Louisiana Workforce
Commission is working with law
enforcement to find and prosecute
Workers’ Compensation Fraud.

Common forms of workers’ compensation fraud include:
· Faking an injury or illness in order to collect workers’
compensation benefits
· Claiming that a work-related injury or illness is more severe
than it really is
· Claiming that an injury which occurred in another location
happened in the workplace
· Collecting workers’ compensation benefits long after an
injury has healed

These actions are illegal. Under the Louisiana Workers’
Compensation law [Louisiana Revised Statute (La. R.S.)
23:1208], it is unlawful:
· For any person, for the purpose of obtaining or defeating any
workers’ compensation benefit payment for themselves
(himself) or another person, to willfully make a false
statement or representation.
· For any person, either directly or indirectly, to aid and abet
an employer or claimant or counsel an employer or claimant
to willfully make a false statement or representation.

WHAT IS WORKERS’
COMPENSATION FRAUD

What Can Happen to You?
· Any person who violates these provisions of the Workers’
Compensation law will be subject to punishment based on
the value of the benefits or payment obtained. [La. R.S.
23:1208(C)]
· $10,000 or more: The person shall be imprisoned (with or
without hard labor) for up to 10 years, fined up to $10,000, or
both.
· Between $2,500 and $10,000: The person shall be
imprisoned (with or without hard labor) for up to 5 years,
fined up to $5,000, or both.
· Less than $2,500: The person shall be imprisoned for up to
6 months, fined up to $500, or both.

In addition to criminal penalties, any person who violates
these provisions of the Workers’ Compensation law may
also be assessed civil penalties by the workers’
compensation judge of not less than $500 or more than
$5,000 and may be ordered to make restitution for benefits
claimed or payments obtained through fraud. [La. R.S.
23:1208(D)]

Any employee who violates these provisions of the Workers’
Compensation law shall, upon determination by a workers’
compensation judge, forfeit any right to compensation
benefits. [La. R.S. 23:1208(E)]

WORKERS’
COMPENSATION  

FRAUD

Your employer has a duty to inform you at the time of your hire what your wage rate will be, 
how often you will be paid and how you will be paid, and of any subsequent changes thereto. 

If your employer should, for reasons within his control, fail to pay you according to that 
agreement, you must � rst lodge a complaint with him. 

If no action is taken to resolve your complaint, you may report the violation to the Louisiana 
Workforce Commission.

Timely Payment of Wages

 
 

also must grant one day's leave of absence from work 

 

 
De�nitions  

 

 

RNA, chromosomes, and those proteins and 

metabolites used to detect heritable or some somatic 

disease related genotypes or karyotypes for clinical 

purposes. It must be generally accepted in the 

scienti�c and medical communities to qualify under 

this de�nition. 

 

 

"Preventative cancer screening'' means healthcare 

resonance imaging, ultrasound, or some combination 

 

Nondiscrimination  

 

Exceptions  

An employer, labor organization or employment 

agency may request protected genetic information 

with an o�er of employment in limited 

circumstances. They may request, collect or purchase 

protected genetic information under limited 

circumstances if there is a request for, or receipt of, 

genetic services, and the e�ect of genetic monitoring 

of toxic substance shall be permitted in the 

workplace.  

 

 

 

3. "Genetic test" means the analysis of human DNA,

Genetic Discrimination

In the national guard, 
reserves, or on active duty? 

Support your uniformed services, and place this poster 
in a conspicuous place as required by law. 

mil

Honoring your service. 


