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2026 MICHIGAN 
LABOR LAWS

Minimum Wage: 

$13.73
Tip Minimum Wage: 

$5.49

1 Under the education article, age and marital status 
are prohibited considerations for admissions only

2 in employment only
3 in housing only

If you think you have been 
against, you 

 with 
the Michigan Department 

Post in a conspicuous place.

Military & Veterans A�airs Support
Michigan Department of Military and Veterans Affairs (DMVA)
The DMVA grows and sustains military readiness, cares and advocates  
for veterans, and develops purposeful partnerships.

  www.michigan.gov/DMVA
  Veteran Issues and Assistance: 800-MICH-VET
  Military and Veterans Crisis Line: 800-273-TALK
  Freedom of Information Act (FOIA) Requests: 517-481-7646
  Michigan Rapids ID Card: 517-481-9874
  586-210-7102
  Michigan Veteran Homes D.J. Jacobetti (Marquette): 

906-226-3576
  Michigan Veteran Homes at Grand Rapids: 616-364-5300

Mental Health & Substance Abuse Services
Veterans Crisis Line

Contact the Veterans Crisis Line: 
  Dial 988, then Press 1
  Text 838255
  Chat online: www.veteranscrisisline.net/chat
  Call TTY at 800-799-4889 for those with hearing loss

VA Medical Centers
Five VHA Medical Centers in Michigan provide a wide range of 
healthcare services.

  www.saginaw.va.gov
  www.va.gov/battle-creek-health-care/
  www.va.gov/detroit-health-care/
  www.annarbor.va.gov/
  www.ironmountain.va.gov/

Staff Sergeant Parker Gordon Fox Suicide Prevention Grant 
Program
Supporting the mental wellness of Michigan veterans and their family 
members.

  800-642-4838 or visit Michigan.gov/SSGFox

Vet Center Hotline

members and their families.
  877-WAR-VETS (877-927-8387)

The Women Veterans Call Center
Provides assistance and resources to women veterans and their 
families.

  855-829-6636

Michigan Department of Health and Human Services
Peer-run warmline serves individuals living with persistent mental health 
challenges.

  Warmline: 888-733-7753

Coaching Into Care
Provides support to family members and friends who want to help 
the Veterans in their lives deal with substance abuse or mental health 
issues.

  888-823-7458 or visit www.mirecc.va.gov/coaching/

Man Therapy®
Men’s mental health resources - destigmatizing mental health through 
humor, straight-shooting and practical tools.

  mantherapy.org

Veterans A�airs Support
U.S. Department of Veterans Affairs (VA)
VA provides lifelong healthcare services to eligible military veterans 
through 170 medical centers and outpatient clinics located throughout 
the county.

  MyVA411 main information line: 800-698-2411
  Telecommunications Relay Services (using TTY): 711
  800-827-1000
  GI Bill hotline: 888-442-4551
  National Call Center for Homeless Veterans: 877-424-3838
  877-222-8387
  My HealtheVet help desk: 877-327-0022

Education, Workforce & Job Training Resources
Michigan Works! Agencies
Veterans and eligible spouses receive Priority of Service in obtaining 
employment and training services.

  800-285-WORKS (9675) or visit MichiganWorks.org

Pure Michigan Talent Connect

jobs site.
  www.mitalent.org/

Map your future using Michigan’s free career exploration tool.
 

Veterans’ Employment Services
A team of “veterans helping veterans” secure meaningful careers in 
Michigan.

  Michigan.gov/VES

Michigan Department of Labor and Economic Opportunity

solutions for businesses and individuals, including those with 
disabilities.

  www.michigan.gov/leo/employment-and-training

Tax Benefits
Military Pay Exemption

from Michigan income tax.

Income Tax Credit for Property Tax Paid
Disabled veterans or their surviving spouses may be eligible for an 
income tax credit for property tax paid.

Disabled Veterans’ Property Tax Exemption

a reduction in their property tax liability. 
  www.michigan.gov/taxes/property/ind-exempt-defer/property-tax-

information-for-veterans-and-military-personnel 

Military and Veteran Plate/ID Options
Michigan Secretary of State

  www.michigan.gov/sos/faqs/license-and-id/veteran-designation
Order a new or replacement military/veteran license plate.

  www.michigan.gov/sos/vehicle/license-plates/ 
miltary-and-veteran-plate-options

Unemployment Benefits
Michigan Unemployment Insurance Agency
UIA administers Michigan’s unemployment insurance program, 

unemployed through no fault of their own. 
  www.michigan.gov/leo/bureaus-agencies/uia
  866-500-0017 (Monday-Friday, 8 a.m. to 4:30 p.m.)
  MARVIN: 866-638-3993

Legal Services
Uniformed Services Employment and Reemployment Rights Act 
(USERRA)
Veterans’ Employment and Training Service (VETS) assists those 
experiencing service-connected problems with their civilian 
employment.

  866-4-USA-DOL (1-866-487-2365)
  www.dol.gov/agencies/vets/programs/userra

Resources for 
Michigan Veterans

ATTENTION EMPLOYEES 
The Michigan Whistleblowers' Protection Act (469 P .A. 1980) creates certain 

protections and obligations for employees and employers under Michigan law. 
 
 
PROTECTIONS:  

 It is illegal for employers in Michigan to discharge, threaten or otherwise 
discriminate against you regarding your compensation, terms, conditions, location or 
privileges of employment because you or a person acting on your behalf reports or is 
about o report a violation or a suspected violation of federal, state or local laws, rules or 
regulations to a public body. 

 It is illegal for employers in Michigan to discharge, threaten or otherwise 
discriminate against you regarding your compensation, terms, conditions, location or 
privileges of employment because you take part in a public hearing, investigation, 
inquiry or court action.  
 
 
OBLIGATIONS:  

 The Act does not diminish or impair either your rights or the rights of your employer 
under any collective bargaining agreement.  

 The Act does not require your employer to compensate you for your participation in 
a public hearing, investigation, inquiry or court action.  

 The Act does not protect you from disciplinary action if you make a report to a 
public body that you know is false.  

ENFORCEMENT:  

 If you believe that your employer has violated this Act you may bring civil action in 
circuit court within 90 days of the alleged violation of the Act.  

PENALTIES:  

 Persons found in violation of this Act may be subject to a civil fine of up to $500.00.  

 If your employer has violated this Act the court can order your reinstatement, the 
payment of back wages, full reinstatement of fringe benefits and seniority rights, actual 
damages, or any combination of these remedies. The court may also award all or a 
portion of the costs of litigation, including reasonable attorney fees and witness fees to 
the complainant if the court believes such an award is appropriate.  
 
 
      This poster is provided as a courtesy of the Michigan Occupational Safety and 
Health Administration (MIOSHA). Visit our website at www.michigan.gov/miosha.
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Michigan Department of Labor and Economic Opportunity (LEO) 
Michigan Occupational Safety and Health Administration 
Consultation Education and Training Division 
(517) 284-7720 

Paid in part with 
Federal OSHA funds. 

MIOSHA/CET #2106 (Revised 12/19) 
LEO is an equal opportunity employer/program. 

 
 
 

For further information visit our website at: 
www.michigan.gov/miosha 
 

New or Revised 

 

Receipt Date 

 

Posting Date 

New or Revised
SDS 

Location of New or 
Revised SDS 

 

Year 20

Street

City Zip

0 0 0 0
(G) (H) (I) (J) OR

0 0
(K) (L)

Total number of… Knowingly falsifying this document may result in a fine.
(M)

(1)  Injury 0 (4)  Poisonings 0
(2)  Skin Disorder 0 (5)  Hearing Loss 0
(3)  Respiratory
       Conditions 0 (6) All Other Illnesses 0

Public reporting burden for this collection of information is estimated to average 50 minutes per response, including time to review the instruction, search and gather the data needed, 
and complete and review the collection of information.  Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number.  If 
you have any comments about these estimates or any aspects of this data collection, contact:   Michigan Department of Labor and Economic Opportunity, MIOSHA, TSD, 530 West 
Allegan Street, P.O. Box 30643, Lansing MI 48909-8143. (517) 284-7788. Do not send the completed forms to this office.

All establishments covered by Public Law of 1970 (P.O. 91-596) and Michigan Occupational Safety and Health Act 154, P.A. 1974, Part 11, 
Michigan Administrative Rule for Recording and Reporting of Injuries and Illnesses, must complete this Summary page, even if no injuries or 
illnesses occurred during the year.  Remember to review the Log to verify that the entries are complete and accurate before completing this 
summary. You may be fined for failure to comply.
Using the Log, count the individual entries you made for each category.  Then write the totals below, making sure you've added the entries from 
every page of the log.  If you had no cases write "0."

Employees former employees, and their representatives have the right to review the MIOSHA Form 300 in its entirety.  They also have limited 
access to the MIOSHA Form 301 or its equivalent.  See Part 11, R408.22135 Rule 1135, in MIOSHA's Recordkeeping rule, for further details on the 
access provisions for these forms.

Total number of 
deaths

Number of Cases

Establishment information

SUMMARY OF WORK-RELATED INJURIES AND ILLNESSES

Form Approved OMB No. 1218-0176

Michigan Department of Labor and Economic Opportunity
Michigan Occupational Safety and Health Administration (MIOSHA)

Industry description (e.g., Manufacture of motor truck trailers)

Your establishment name

Date

North American Industrial Classification (NAICS), if known (e.g., 336212)

Sign here

Employment information

Company Executive

I certify that I have examined this document and that to the best of my knowledge the entries are true, accurate, and 
complete.

Title

Annual average number of employees

Number of Days

Phone

Total number of 
other recordable 
cases

State

Standard Industrial Classification (SIC), if known (e.g., SIC 3715)

  

MIOSHA-300A (Rev. 03/20) Effective 01/01/2004

Total number of 
days away from 
work

Total number of days of 
job transfer or restriction

Total hours worked by all employees last 
year

Post this Summary page from February 1 to April 30 of the year following the year covered by the form

Total number of 
cases with days 
away from work

Total number of cases 
with job transfer or 
restriction

Injury and Illness Types

Your employer’s ‘year’ for the purposes of the Earned Sick Time Act is: 

Earned Sick Time Accrual 
Number of Employees Minimum Accrual Rate Employer May Limit Use To : 
10 or fewer employees 1 hour for every 30 hours 40 hours in a year 
11 or more employees 1 hour for every 30 hours 72 hours in a year 

• Determined by Employer written policy earned sick time may be carried over from year to year or paid out. A business with 10 or fewer 
employees is not required to permit an employee to use more than 40 hours of paid earned sick time in a single year, employers with 11 or 
more employees are not required to permit an employee to use more than 72 hours of paid earned sick time in a single year. 

• Earned sick time shall begin to accrue on the effective date of this law, or upon commencement of the employee’s employment, whichever 
is later. 

• An employee may use accrued earned sick time as it is accrued. Newly hired employees may be subject to a 120 day wait period for use. 
• An employer is in compliance with the act if it provides any paid leave in at least the same amounts as that provided under this act that may 

be used for the same purposes and under the same conditions provided in this act and that is accrued at a rate equal to or greater than the 
rate described in subsections (1) and (2) of Section 3 of the act. Paid leave includes, but is not limited to, paid vacation days, personal 
days, and paid time off. 

Earned Sick Time Uses 
An employer shall permit an employee to use the earned sick time accrued for any of the following: 

• The employee’s or the employee’s family member’s mental or physical illness, injury, or health condition; medical diagnosis, care, or 
treatment of the employee’s mental or physical illness, injury, or health condition; or preventative medical care for the employee. 

• If the employee or the employee’s family member is a victim of domestic violence or sexual assault, for medical care or psychological or 
other counseling for physical or psychological injury or disability; to obtain services from a victim services organization; to relocate due to 
domestic violence or sexual assault; to obtain legal services; or to participate in any civil or criminal proceedings related to or resulting from 
the domestic violence or sexual assault. 

• For meetings at a child’s school or place of care related to the child’s health or disability, or the effects of domestic violence or sexual assault 
on the child; or 

• For closure of the employee’s place of business by order of a public official due to a public health emergency; for an employee’s need to care 
for a child whose school or place of care has been closed by order of a public official due to a public health emergency; or when it has been 
determined by the health authorities having jurisdiction or by a health care provider that the employee’s or employee’s family member’s 
presence in the community would jeopardize the health of others because of the employee’s or family member’s exposure to a 
communicable disease. 

• An employer shall not require an employee to search for or secure a replacement worker as a condition for using earned sick time. 

Exercise of Rights 
• An employer or any other person shall not interfere with, restrain, or deny the exercise of, or the attempt to exercise, any right 

protected under this act. 
• An employer shall not take retaliatory personnel action or discriminate against an employee because the employee has exercised a right 

protected under this act. “Retaliatory personnel action” means any of the following: 
 Denial of any right guaranteed under this act. 
 A threat, discharge, suspension, demotion, reduction of hours, or other adverse action against an employee or former employee for 

exercise of a right guaranteed under this act. 
 Sanctions against an employee who is a recipient of public benefits for exercise of a right guaranteed under this act. 
 Interference with, or punishment for, an individual’s participation in any manner in an investigation, proceeding, or hearing under this 

act. 
• An employer’s absence control policy must not treat earned sick time taken under this act as an absence that may lead to or result in 

retaliatory personnel action. 

Complaint Filing 
An employee affected by an alleged violation, at any time within 3 years after the alleged violation or the date when the employee knew of the 
alleged violation may file a complaint with the Wage & Hour Division. 

*For precise language of the statute, see Public Act 338 of 2018, as amended 
Auxiliary aids, services and other reasonable accommodations are available, upon request, to individuals with disabilities. 

www.michigan.gov/wagehour • Toll Free 1-855-4MI-WAGE (1-855-464-9243) 
WHD 9911 (Revised 2/27/2025) 


