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2026 MINNESOTA 
LABOR LAWS

Minimum Wage: 

$11.41

Minimum wage and other requirements

2026 minimum wage – Applies to all employers in Minnesota. $11.41/hour

2026 training wage – May be paid to employees under the age of 
$9.31/hour

OVERTIME

employee’s regular rate of pay.

State-only covered 
employers and employees

hours in a workweek48

Federally covered employers 
and employees

hours in a workweek40

RETALIATION PROHIBITED
An employer must not discharge, discipline, penalize, interfere with, threaten, restrain, 
coerce, or otherwise retaliate or discriminate against an employee for exercising their rights 

March 2026

SICK AND SAFE TIME

used for certain reasons, including when an employee is sick, to care for a sick family member 

sexual assault or stalking.
sickleave.mn.gov

WAGE THEFT

REPORT VIOLATIONS
 

dli.laborstandards@state.mn.us or 651-284-5075.

REST AND MEAL BREAKS

dli.mn.gov/breaks

dli.mn.gov/minwage

Age discrimination

Know your rights 
under Minnesota laws 

It is unlawful for an employer to: 
 ■ refuse to hire or employ a person on the basis of age; 

 ■  

 ■ discharge or dismiss a person on the basis of age; or 

 ■  
[29 United States Code §630 (b)].

651-284-5075 • 1-800-342-5354 • dli.laborstandards@state.mn.us • www.dli.mn.gov
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Minnesota Department of Labor and Industry
Phone:  651-284-5070

Minnesota Department of Human Rights
Phone:  651-539-1100

 

 
[Employers: This is a sample employee notice employers can use to inform their employees about earned sick 
and safe time as required under Minnesota Statutes § 181.9447, subdivision 9. Instructions for completing this 
notice are in brackets. Delete all instructions before providing this to the employee.] 

Earned sick and safe time employee notice 
Employees in Minnesota are entitled to earned sick and safe time, a form of paid leave. Employees must accrue 
at least one hour of earned sick and safe time for every 30 hours they work, up to at least 48 hours in a year. [If 
you are using a more generous accrual system or a front-loading system, edit the previous sentence and insert 
the applicable system for the employee who will receive this notice.] A year for purposes of the employee’s 
earned sick and safe time accrual is: [Note here how you define the accrual or benefit year for the employee. 
Examples include the calendar year, year by work anniversary or another 12-month period.] 

At the end of each pay period, employers must provide employees with the number of earned sick and safe time 
hours used by the employee during the pay period and available for future use. Earned sick and safe time must 
be paid at the same base rate employees earn from employment. Employees are not required to seek or find a 
replacement for their shift to use earned sick and safe time. They may use earned sick and safe time for all or 
part of a shift, depending on their need. 

Earned sick and safe time can be used for: 

•  an employee’s mental or physical illness, treatment or preventive care;    
•  the mental or physical illness, treatment or preventive care of an employee’s family member; 
•  absence due to domestic abuse, sexual assault or stalking of an employee or their family member; 

•  closure of an employee’s workplace due to weather or public emergency or closure of their family 
member’s school or care facility due to weather or public emergency; and 

•  when determined by a health authority or health care professional that an employee or their family 
member is at risk of infecting others with a communicable disease. 

•  to make arrangements for or attend funeral services or a memorial or address financial or legal matters 
that arise after the death of a family member. 

Notifying employer, documentation 

An employer can require their employees to provide up to seven days of advance notice when possible (for 
example, when an employee has a medical appointment scheduled in advance) before using sick and safe time. 
An employer can also require their employees to provide certain documentation regarding the reason for their 
use of earned sick and safe time if they use it for more than two consecutive scheduled workdays.  

[The following is an example of an employer policy for employees to provide notice before using earned sick and 
safe time. Edit the following text to match your company’s policy.] If an employee plans to use earned sick and 


